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2010-2011has been an exciting year for the plete training in
Dakota Ojibway Police Service. Several notahe middle of
ble initiatives include the relocation of Head2011.  Recruit
quarters, expansion of our Community Youtment and seleq
Program, Sandy Bay Detachment renovatiotisn is an on
and holding cell project, recruitment and staffgoing priority.
ing; and expansion of the Police Service .
other D.O.T.C. Communities. Bops continuel

to work towards
expansion  of
services to othdr
DOTC Commu/
nities. Forma
proposals havg
been submitted

for the expansion of the program to Long Plain
First Nation. Efforts will continue in an at-
tempt to leverage the necessary funding from
both the Federal and Provincial governments to
allow for the expansion..

Partnerships are essential in order to provide
efficient and effective service to our Communi-
ties. We continue to foster effective partner-
. ship, both within the Communities and with
The relocatpn of H(_eadquarters from _B_rando tside agencies. Partnering with community
to Long Plain land in Portage la Prairie too rograms such as education and health has led

place in September 2010, with the grand opej)- ful cri ti d it
ing taking place in December 2010. The ne OSgl.:(;(;ﬁSSS dl crime prevention and community

location centralizes service and provides the )
additional space required. We partner with other law enforcement ser-

vices, such as the Brandon Police Service,

As a result of a hgalthy relgtionship with th?&CMP and Winnipeg Police Service for train-
Sandy Bay Education Authority, we were ablﬁ1g and specialty support services. DOPS is

to expand our youth programs to Sandy B ow a member of Central Intelligence Services
Youth Corps. We continue to 100k for 0pportuganitoha (C.1.S.M.) which increases our intel-

nities to connect with the young people in thﬁgence capacity. DOPS also partners with

Communities. Manitoba Justice for crime prevention and MB
A major renovation of a new DetachmenDffice of the Fire Commission for Search and
building commenced in Sandy Bay and witRRescue (SARMAN) AND USAR-K9 (Police
the addition of a modular holding cell unit, thé&ervice Dog)

Police Service will be able to better serve t
Community.

r\ﬁ closing, | would like to commend the mem-
bers and staff of the Police Service for their
Staffing has been a challenge, but there wdedication and commitment to community ac-
considerable effort put towards recruitment antivities and involvement.

training throughout the year, with two new

members hired and six more scheduled to com-
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As officer in charge of personnel development, | am

DAKOTA OJIBWAY POLICE SERVICE
2010-2011 Financial Report

pleased to report that the Dakota Ojibway Police Se revENUE:

vice thrives on providing the necessary trainingdaor
members to effectively perform their tasks in a&said

EXPENSES:

prudent manner. Keeping up with criminal trendd an Operations:
advancing technology is vital in today’s policingve Vehicles:

ronment. Police Commission:

The following is an example of some of the training Crime Prevention

offered to the staff over the last year. Capital Purchases
Incomplete

Investigational

These courses/training are offered to assist that fr
line officers in performing their regular dutiesivesti-
gations of Child Sexual/Physical Abuse, Datamaster
Technician (breathalyzer), Search Warrant Drafting
Forensic Interviewing, Elder Abuse, Interviewingdan
Interrogations, First Nations Governance and Firsnc
Crime, Junior Investigators, Dispute Resolution and
Patrol Response to Active Shooters.

Special/Staff

The following courses were offered to staff whieh r
quired a more specialized training; SOCO (Scené’s o
Crime Officer), Crime Prevention through Environ-
mental Design, Surveys from Start to Finish, Indern
tional Perspective on Missing Persons, Professional
Development Workshop Series, Emotional Survival fc~
Law Enforcement, ATV Users and Critical Inciden
Stress Management and Community Trauma.

$5,006,934.62

$4,062,824.42
254,064.52
210,181.64
61,238.32
95,322.80
323,302.92

81.15%
5.07%
4.20%
1.22%
1.90%
6.46%
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Our Detachment supervisors participated in Poli
Leadership training provided by Dalhousie Universit

All DOPS members attend an Annual Professional D
velopment Day, with mandatory recertification ineUs
of Force and Control Tactics. This day is alsodutee
share ideas and obtain input from the members.

In 2010, two of the DOPS members attended
GLOCK Pistol Transition Course. These membe
then transitioned all the DOPS members from th
Beretta Pistol to the GLOCK pistol.

“Grasp the knowledge at hand as knowledge
strength...wasted if not shared!”

Cst. A.T. (Aldyne) Stevensd
posted at Roseau River D&DOPS HQ Portage Grand Opening, |

1"#$ tachment and Cst.

Newly elected Executive for 2011/12:
President: Darren Hamm
Vice-President: (Vacant)

Secretary/Treasurer: Evelina Taylor

(Michelle) Holigroski poste
Manitoba First Nation Police Association at Sandy Bay Detachmepf o,
both graduated in June 20[LD )
from the Police Studies Prp-
gram Phase A and B.

M.L. cember, 3, 2010.

Cst. Derek Smoke, Roseau River Detg

ch-
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The DOPS Crime Preventionprograms and services have fo- . ;
We Workers organizing recreational and cultural eveagswell as

cused on youth initiatives over the course of tmt lear.
have had many opportunities to engage our youth mianing-

in a policing environment while providing a benéflccommu-
nity service in their home communities. The Comityu@rime
Prevention Summer students work closely with othieuth

promoting children’s safety events. This progrdso affers the

ful and beneficial learning events. We strive teemthe needs potential for careers in fields directly or inditlgcto the Dakota

and address concerns of our young people througtecpre-
vention programming providing the youth with positilifestyle
choices.

The Sioux Valley/DOPS

Cadet Corpsreturned for the

full school year of 2010/2011

with another group of inter-

ested youth. We were able to

offer a variety of activities

with emphasis on sports, cul-

ture, education and healthy

living to new and returning

students. Our DOPS mem-

bers were able to provide police interest presimstalong
with other demonstrations, activities and invitedesgts. We
also had a number of students from the ACC Politeli&s
Class volunteer their time once a week as youtielea

The Sandy Bay/DOPS

Youth Corps was developed

and modeled from the Sioux

Valley initiative and com-

menced in February of 2011

in partnership with the Isaac

Beaulieu Memorial School.

The Sandy Bay Youth Corps

is an after-school program

and makes it convenient for

all to participate. Two youth leaders were hiredassist in the
activities and mentor the youth. Unfortunately doeschool
closures with bad weather and road conditions veetbaancel
a number of our planned activities.

The Dakota Ojibway Police Service has been ablipport the
initial development of these programs with assistafiom the
Province and respective First Nation communitiés/e have
now secured funding through Manitoba Justice—Ligh#es
program for the 2011/2012 school year to ensuré weacan
continue to provide opportunities for more youttpssticipate.

The DOPS Communitym
——— !

Crime Prevention Summer
Student Program hires stu-
dents to work in their hom
communities each summé
This program is funde
through Canada Summer Jo
We provide an opportunity fo§

qualified and motivated yourjss
adults to gain work experiencCe

—

Ojibway Police Service and its member communiti€sr high
school and post-secondary students, this program isportant
step for young adults to gain work experience ipotice ser-
vice. We have been fortunate to have several foshelents
choose to pursue their training with our policevasr and are
now full members. This year we welcome all our rmwnmer
students.

As a recipient of a grant for

our addition awareness ef-

forts and commitment to our

communities, we were able to

provide risk reduction presen-

tations to the high school

students relating to drug/

alcohol abuse. We were one

of the three organizations in

Manitoba to be awarded a

grant from theNational Aboriginal Addictions Awareness
Week (NAAAW) c/o Native Counselling Services of Alérta.
With this grant, we were able to have a contestHleryouth to
create slogans that represents a positive messagaldictions
awareness week. With these winning slogans, weldped
banners for each of the schools we visited so timesssages
could be display proudly and continue throughoetythar.

As part of this initiative and in our continuingdsavour to raise
awareness and educate our communities regardingimlyi and
driving, DOPS, Brandon Corrections and Manitoba lieulm-
surance have partnered to share their expertiseesmudirces to
screen, select and training qualified candidates foe
“Convicted Impaired Driver Speaker Bureau Project. This
working group utilizes the experiences of convictewgaired
drivers, who, through their stories look to shapeinlg perspec-
tive and behaviours among those new and soon-tirigers. A
First Nation individual was selected to participateose story
fit well with Addictions Awareness Week. The pretgion
allowed the speaker to share their story, lifedassand harm
caused by drinking and driving. This was preseméti the
hope of reducing the number of impaired drivingidents
among our First Nation Communities.

The Crime Prevention program participates in mammmunity
events on a regular basis in addition to otherifipgequests or
invitations. We attend Career Fairs, Health FaResource
Meetings, Wellness Clinics, School Presentatiorts @aremo-
nial events. We attend committee meetings andcjjzate on
committees as necessary in order to assist comiesinitith
planning.
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CHIEF OF POLICE

WEST DIVISION

H.Q.SUPPORT

SERGEANT SERVICES
INSPLCTORN
- |
| | | |
SIOUX VALLEY N ]
DETACHMENT BIRDTAIL/CANUPAWAKPA LRL“SEESEJE%E”
1 CORPORAL oEAsHEE CPIC SUPERVISOR
4 CONSTABLES U OB
1.5 CLERK + CONSTABLES ADMFI:\II\IIEPR(,ITIDN
1 COMIMUMITY CONSTABLE
CLERK
1.5 CLERK

Current Non-Sworn Support Staff; 11

Authorized Current Sworn Officer Compliment 2010/Budget Year: 29

H.Q. ADMIN. EAST DIVISION
EXECUTIVE
SECRETARY SERGEANT
1
| [ 1
Di?ﬁ?::;;_r ROSEAU RIVER
PROFESSIOMAL etaes LS BEIAGHNIERT
5 IANDARDS CLERK 1 CORPORAL 1 CORPORAL
8 CONSTABLES 4 COMSTABLES
? CIFRKS 1 CLCRK

(Approved by Dakota Ojibway Police Commission 20%€27)
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Promotions:
Cst. K.K. (Kristen) Tompsett to Corporal
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New Hires:
Ms. Aldyne Stevenson—Constable

(&

Ms. Michelle Holigroski—Constable L %

Ms. Sharmaine Brown—Detachment Clerki

&

Ms. Nika Prince—Detachment Clerk
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What is LERA? - LERA is an independent, non
police agency, established under thaw En-
forcement Review Actin 1985, to investigate
public complaints about police

LERA deals only with complaints about munici
pal or local police performance. It does not i
vestigate criminal matters.

The Act applies to any peace officer employed
a Manitoba municipal or local police service ir
cluding police chiefs. It does not apply to men
bers of the RCMP.

One formal complaints was filed with LERA in
volving the Dakota Ojibway Police Service i
2010/11. The file was later closed as the co
plainant abandoned the complaint.
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